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Learner-Led-Learning at GiGi
What if learners have the freedom to choose when, where, what and how they want to learn?
Traditional schooling can limit learners by giving them a rigid structured curriculum , fixed time slot and fixed time for gaining knowledge.
The traditional ( main stream) classrooms provide teachers who decide when, how and what to learn but this approach reduces creativity skills, curiosity and confidence. To solve this problem, learner-led learning is a refreshing method one can consider while learning.
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What is Learner-Led-Learning (LLL)?
Learner-Led Learning is one of beneficial techniques in which learners drive or lead their own learning with lots of interest and curiosity. In simple words, it is different from teacher-centered learning because here learners learn what they really want to at their own pace. It is also an advantage for learners with learning and behavioural challenges and includes various activities such as art, role play, singing and social skill sessions. 
Learner-led learning is an ideal way of promoting self-directed learning , learner engagement and inquiry based learning.
How Learner-Led-Learning (LLL) Works
The combination of observation, freedom of choice, investigation and research, reflection and a facilitator instead of a ‘teacher’ are the ‘mantras’ of how learner-led learning works. 
1. Observation
It starts with observation by facilitators, specialists and parents who look at learners how they are interacting in the environment; are they curious to solve the problems or overcome challenges? It’s important for facilitators, specialists and parents to understand the learner’s liking, disliking and their challenges, to provide the right direction without stopping them or becoming their limitations. 
2. Freedom of Choice
Freedom of choice simply means that learners can choose whatever they like or are curious about. It can be anything from activities, real life projects to research. This freedom helps them to enhance their personality and understand what they really want. However, the decision should be taken by a free, safe, calm and happy mind to learn something new.
3. Investigation and Research
In LLL, learners can enhance their critical thinking, problem solving and innovation abilities with the help of investigation and research by letting learners find their own answers or giving them hints. 
4. Reflection
Reflection is all about the process of understanding the learning experience, evaluating the result and analysing what you have learned. This can be done by discussion with other learners, self-discovery, and connecting with the group and/ or facilitator. Learners can ask others about their thoughts and share their feelings. 
5. The teacher becomes a Facilitator
The role of the facilitator is to provide materials, guidance and facilitation rather than ‘stuffing’ the learner with a set curriculum. The learning process becomes oriented toward assisting the learner with his/her learning process and discovery of knowledge. By accessing resources asking questions, increasing curiosity helps the learners to explore their learning path.
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Principles of Learner-Led Learning
Learner-Led learning ensures that children take ownership of their learning journey.
There are some key principles that enhance learner-led learning in a learner: 
1. Freedom and Will
Freedom and will is something learner-led learning offers to each individual. Here they can have the opportunity to choose what they want to study. Freedom and flexibility in learning help them improve their self-motivation, willpower and decision making skills . 
2. Admiration of the Learner
Every learner is different in their learning abilities. The facilitator should celebrate each learner’s style, speed and technique. This allows learners to feel respect and valued in front of others. 
3. Intrinsic Motivation
Intrinsic motivation is aimed at by centering attention on the interests of the learner. Learners only get driven by a natural curiosity and appreciating learning rather than being driven by rewards or pressure.
4. Inquiry-Based Learning
Inquiry based learning or question driven learning is the best way to activate curiosity. In simple words, learners feel free open to any questions and facilitators help them to find out answers. 
5. Flexible Learning Environment
In a flexible learning environment students can grow and develop a better personality which ultimately leads to academic growth. Flexibility in ‘classroom’ setting or homeschooling are adaptable to choose various creative learning activities like reading, writing or exploring outdoor activities. 
6. Social Learning
Social learning means learners connect with other learners to share their knowledge, ideas, problems and find solutions as a team. It also guides them to help each other and share resources whenever needed.
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Learner-Led-Learning in Early Years
Learning can be learner-led, especially during the early years (generally birth to age 6) when children have a desire to explore and experiment. This area does not attract as much attention to structured lessons as it does to a variety of opportunities to explore things, and to use one’s senses. Early childhood education helps in activities such as free play, storytelling for learning , outdoor and indoor learning activities to promote movement. Here the facilitator observes children and guides them to gain the fundamentals of essential skills. 
Learner-Led-Learning in Primary Years
Learner-led learning in primary years guides learners to collaborate academic learning with playful activities. The facilitator ensures that learners explore different and new topics to get more knowledge through project based learning, choice based assignments and an open learning space to improve both academic and personal development. 

Learner-Led-Learning in Secondary Years
To facilitate secondary learners in a learning-led environment, we give learners a voice and choice, fostering a growth mindset with positive reinforcement, designing tasks with clear goals but flexible methods, encouraging collaboration and peer teaching, and using formative assessments to guide, not just grade, building a supportive community where learners take ownership through activities like choice boards, project-based learning, and self-directed exploration. We facilitate, don't dominate, we guide and scaffold, but step back to let learners’ lead discussions, collaborative projects, and even peer-teach sessions. During learner-led sessions, learners design and lead lessons – together with the facilitator- on areas where they need practice, including creating materials like games or tutorials. We encourage experiential and active Learning, incorporating hands-on activities, problem-solving, and real-world connections. We use classroom displays (e.g., vocabulary toolkits, good work examples) that learners contribute to and use as reference. As facilitators we provide structure, support, and feedback, balancing freedom with accountability. We are open to learners’ ideas and adjust strategies based on their needs and feedback. We use assessment formatively, using check-ins to catch misconceptions early and provide targeted support, not just grades.

Some learners may work with an existing homeschooling programme e.g. Wolsey Hall. The homeschooling programme will dictate the curriculum and the outcomes but we will focus at all times on the learner-led environment whereby the learner’s happy mind-set, pace and abilities are our main guides. Continuous communication between facilitators, learners and parents will establish a learner adjusted programme whereby success and understanding comes first, approaching skills in a learner-led manner, not the advised pace or strict time frame of learning indicated by the homeschool. We work with a ‘year-planning’ whereby the homeschooling-programme-deadlines as advised by the homeschool are indicated but are not rigid. This planning is under continuous adjustment and discussion securing a safe, happy and successful LLL-environment. 

Working towards any form of examination e.g. IGCSE, requires a more structured daily programme. Examinations per subject are taken through the British Council and take place in May or November. Together with the learner and parents we discuss possible routes whereby a learner can take the examination for a subject at different times, securing a more adjusted pace and success. 
Benefits of Learner-Led-Learning
There are multiple benefits of learner-led learning in learners’ lives. To name a few: it guides them to take control of their learning, reduces stress and creates a positive learning environment.  Some common benefits of learner-led learning are:
1. Learners Take Control
· Learners should take control of their learning which helps them to increase self-direction and confidence. 
· Learners take care of their education and make right decisions for growth. 
2. LLL promotes Stress Free Learning:
· Learner-led learning is an impactful way which promotes stress free learning. 
· It reduces anxiety, exam stress and leads them to focus on understanding the concept instead of memorising. 
3. LLL makes use of Learning Environment:
· The learning environment is considered as an important part where learners work, experiment and explore different things. 
· It encourages learners to learn in a desired environment such as outside nature or science lab. 
4. LLL fosters Independent and Deep learning
· Choosing your own subject or topic lets the children become independent which directly foster deep learning. 
· It helps them to understand the real meaning without stressing out on memorisation of facts. 
5. LLL speeds up the Process of Learning
· Learners become more motivated and confident when they choose interesting topics to learn.
· This may speed up the process of learning and make them calm, curious and engaged. 
6. LLL nurtures Curiosity
· Curiosity in learning becomes the stepping stone of continuous learning . Learners ask questions to answer and explore new things and the loop continues. 
· This forms a mindset of lifelong learning and self-esteem for deeper engagement. 
7. LLL promotes Exercise
· Learner-led learning promotes different kinds of exercises that help learners feel happy and enjoyable like exercise in nature walk, indoor and outdoor activities . 
· It helps in improving cognitive development in learners and gives them a fresh start with physical and mental activeness. 
8. LLL cultivates Critical thinking
· LLL cultivates critical thinking by asking questions, exploring answers and making right decisions with sharp development of problem solving and analytical skills . 
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Activities involved in Learner-led Learning
For effective learning, incorporating activities based on the learner’s interest is an ideal way to use learner-led learning. Here are some learner-led learning activities one may consider:
1. Playing with a ball
· Playing with a ball is one of the popular learner-led learning activities that fascinates learners. It helps them with motility development, collaboration and coordination of movements. 
· Materials Required: Light weight ball in different sizes, open area to play different games. 
· How to do It: One can throw, catch, kick or play pass-pass with their peers. There are different methods in which learners can play alone or in groups. 
· Pro Tips: Learners can choose any game related to ball and play in the biggest and open area. Parents can ask if they can score 10 to 12 times in a row or play passing the ball without touching it. 
2. Playing with blocks or legos
· Playing with the blocks or Legos can be an interesting activity especially for young learners. They can freely make or build anything they want through these blocks/Legos which foster creativity, improve problem solving skills and fine motor skills . 
· Materials Required: Wooden blocks, foam blocks, or Lego sets and flat building surfaces. 
· How to do It: Give the material required to make and let them create new pattern sorting or making structure. Ask them to give a name to their creation. 
· Pro Tips: Avoid showing perfect examples, let them think how to assemble. 
3. Exploring Kitchen Items
· By letting learners explore kitchen items promote sensory skills, imaginative play and basic life principles through the use of a spoon, plate and other utensils. 
· Materials Required: Safe kitchen utensils such as wooden spoons, measuring cups, whisks, plastic containers and various ingredients for sensory play: rice, flour etc. 
· How to do It: Let learners choose whether they want to cook, bake or cut in different ways or make a team to learn continental dishes. 
· Pro Tips: Let them mess and learn how to do it properly in the next try. Don’t help but guide them by knowing ingredients or recipes. 
4. Bringing in Interest-Based Toys
· Use toys that learners have interests in are made or obtained to match the curiosity that is peculiar to a learner and it enables them to learn at their own pace. These toys may be educational but may be as well in line with the interest of the child in order to have a meaningful learning .
· Materials Required: Toys related to the learner’s current liking or interests. 
· How to do It: Place a toy in a catching position, let them grab and make a story around it to interact effectively. 
· Pro Tips: Rotate toys of learners to increase their curiosity or interest about what next? 

5. Busy Boards
Busy Boards or sensory boards e.g. a Montessori activity board, are an effective way which encourages learner-led learning methods in learners. It engages learners in hands-on exploration activities and play. It also promotes skills such as fine motor skills or cognitive development .
· Materials Required: DIY busy board with switches, locks, buttons, zippers, latches etc. 
· How to do It: learners can discover all the characteristics of the board which engage them to figure out each. 
· Pro Tips: Trial and error processes ensure development and new features increase engagement. 
6. Imaginative Play
By attending nature, learners understand the environment, biology and natural sciences, experiencing them rather than hearing about them. Also, it has got sufficient physical activity opportunities and facilitates interest in the natural world.
· Materials Required: Costumes, props, or household items and space for role-play. 
· How to do It: Allow them to create their own character, support them if they ask and let them create a story around other characters. 
· Pro Tips: Don’t interrupt and have that change their story. Ask them to end with a moral. 
7. Building Projects:
Building projects uses a mix of creativity and problem-solving and involves designing, planning and carrying out a task. This can be anything between a nice piece of craft to the more complicated DIY concept.
· Materials Required: Craft sticks, cardboard, recycled materials, tape, glue, child-safe tools. 
· How to do It Let them choose what they want to build and offer materials to create the project. 
· Pro Tips: Don’t interrupt their mistakes, let them tackle on their own and celebrate the process or efforts they are putting in at the end. 
8. Artistic Expressions:
Artistic expressions means learners expressing their different art work with their creative thinking skills . It is an amazing activity which helps learners to explore and express their ideas, thoughts and feelings. 
· Materials Required: Paper, paints, crayons, clay, or natural materials like leaves, twigs, stones. 
· How to do It: Let the child decide the subject style and medium to work free handed without any interactions or guidance. 
· Pro Tips: Offer different tools to boost their confidence and let them think how to use it. 
9. Investigating Interests:
In this activity learners get multiple opportunities to choose and investigate their interests. This will ensure in-depth understanding and learner engagement. It creates inquiry based learning environments to support and develop a lifelong love of learning. 
· Materials Required: Books, internet access, videos, field trip options related to the learner’s chosen topic. 
· How to do It: Ask them what they like to learn and let them research and investigate on a particular topic by reading books, searching on the internet or asking elders. 
· Pro Tips: Parents and facilitators should avoid overloading with information, let them lead the pace. 

10. Displays
Displays are crucial in learner-led Learning because they transition the classroom from a teacher-directed space to a learner-owned environment, serving as a "third facilitator" that fosters independence, reflection, and community. By showcasing learners’ work and thought processes, displays make learning visible, giving value to learner’s efforts and promoting a growth mindset. 
Making Learning Visible & Promoting Metacognition: Displays document the learning journey, not just the final product. By viewing their own work-in-progress, photographs of their actions, and recorded thoughts, learners can reflect on their learning journey, notice how their skills have developed, and understand themselves as learners.
Encouraging Ownership and Agency: When learners are involved in deciding what to display and how to present it, the classroom becomes a reflection of their interests, not just a curriculum. This fosters a sense of pride and belonging, encouraging them to be active participants in their learning environment.
Fostering Community and Collaboration: Displays featuring group projects or collaborative murals allow learners to see themselves as part of a learning community, recognizing that working together produces something greater than individual efforts.
Building Self-Esteem and Identity: Proactively displaying learners’ work tells them their ideas are valuable and worthy of celebration. It builds a positive identity as creators, thinkers, and problem-solvers.
Supporting Active, In-Depth Learning: Unlike static posters, effective displays in learning-led environments are interactive, such as "learning walls" that evolve over time with learners’ input. They can include, for example, a "puzzle of the day" to encourage curiosity or a "nature table" for hands-on investigation.
Reflecting Diversity and Inclusivity: Displays that feature learner home languages, cultural celebrations, and personal family photos validate the unique identity of each learner, fostering a welcoming, inclusive environment.
Facilitating Communication with Families: Displays act as a bridge between the LLL-space and home, allowing parents to see the "hidden" learning—such as mathematical thinking in play-based activities—which strengthens the partnership between facilitators and families. 
In short, displays in learner-led education are not just decorations; they are active, evolving, and learner-curated tools that celebrate the process of learning and foster a culture of inquiry.
Difference Between Learner-Led Learning and Child-Play
Understanding the difference between child-led learning and child-play is essential to implement effectively. Here is a detailed look at both: 
	Aspect
	Learner-Led Learning
	Child-Play

	Focus on
	Skill development and exploration.
	Fun, creativity, and emotional expression.

	Purpose is
	To acquire knowledge and solve problems.
	To explore and socialize.

	Structure
	More structured with goals and outcomes.
	Unstructured, spontaneous play.

	Guidance
	Involves adult support and guidance.
	Minimal adult intervention, child-driven.

	Materials
	Learning tools and educational resources.
	Toys and props for imaginative play.

	Learning Outcome
	Knowledge acquisition, critical thinking.
	Emotional, social, and creative development.
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Parents’ Role in Learner-Led Learning Development
To foster learner-led learning, parents play a major role in their development. Knowing the role of parents ensure the effective implementation of the technique:
1. Offer Stimulating Environment
As a parent make sure children get what they want for example resources, tools, internet material and guidance.  Make sure you are available to provide their specific needs of books, art material, trips to nature and make the environment interesting for learning. 
2. Encourage Curiosity
Parents can also increase curiosity by asking different questions. For example, what material do you need today?  Encourage them to choose their own material and make them familiar learning style and activities they can like. 
3. Give Independence and Alternative
Offering multiple choices increases their curiosity and helps them to make a routine on desired alternatives. By this way learners explore more alternatives by themselves and decide which activity to take up and how to do it. 
4. Help, Do Not Command
Parents should guide learners and make them familiar by giving different choices. Do not recommend any specific advice. The motive is to support and let them learn in their own way without any interruption or modification. 
5. Be a Role Model Of Loving to Learn
Children tend to imitate adults. The involvement of parents in learning with an interest and curiosity builds up the same sense among children. Lifelong learning can be demonstrated by parents who include in their hobbies reading, solving problems, creativity, etc.
6. Be Patient and Observe
As a parent you need to be patient and observe your child learning. Look at their choices, implementation and result.  Also help them if they need it or ask for any kind of feedback. 
How to Implement Learner-Led Learning?
Understanding and implementation of learner-led learning ensures growth in both personally and professionally. These are some practical steps to adopt a learner-led learning process:
1. Make a Welcoming Learning Environment
Prepare an environment in which learning is made as free as possible and involve children to have freedom of obtaining different materials and resources. This can be books, puzzles, art material or even nature such as rocks and leaves. 
2. Observe Interests
Facilitators and parents must lead to the child’s interest and help them to align effectively.  Children love nature including science projects, outdoor activities and books can help them to increase knowledge with interest. 
3. Encourage Exploration
By offering various opportunities related to task experiments, outdoor trips or online group projects, encourage exploration in learners. Let them work on their curiosity, find out solutions that fail and work again to improve their critical thinking skills . 
4. Offer Choices
Instead of offering one learning style let them choose what they want to do each day. Ask whether they want to learn something new, work on science projects, paint or explore any (creative) activities . 
5. Ask Open Ended Questions
Ask questions that make one think, e.g., What you think will happen when we put this color on? The use of open-ended questions fosters creativity and analyses; it makes the learner think about what he/she has learned.
6. Allow Thinking
Once the activity is done, prompt learners to discuss what they did, what worked, what didn’t and how it was. Reflections enable them to digest what they have learnt and to strengthen the learning process.
7. Not Results, But Effort
Sometimes results are not the same however effort and the process of doing it is effective. Remember to praise even if the results are not as per expectations. This encourages children to work on mistakes and strengthen their self-esteem without any learning pressure. 
Conclusion
Implementing an education method like learner-led learning is one of the best decisions for learners. It gives a mindset to increase curiosity, interest and love towards learning. Learners are allowed to learn according to their own style, pace and technique without any intrusions. This helps them to explore their own personality, understand what they like and dislike and increase confidence to make decisions. Whether the learner is at an early stage or in its primary school or secondary school years, implementation of learner-led learning is effective to embrace the learners’ critical thinking and problem solving techniques . Let your child explore their own way of learning and make them comfortable with process and result.
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What is a LLL-space?
In a LLL-space learners learn concepts through (online) resources like worksheets, books, videos or readings or interactive content while group time is used for discussions, collaborative projects, and problem-solving activities. 
Key characteristics of a LLL-space at GiGi:
· A learning space where age or level of understanding does not matter; it is a multi-age, non-graded, or inclusive learning environment. It prioritizes individual development and personalized learning over the conventional age-based, one-size-fits-all model of education; it creates a diverse community of peers who provide mutual support through varied life experiences.
· The LLL-space enhances social cohesion: interacting across age and skill gaps builds empathy, reduces stereotypes, and fosters a stronger sense of community.
· Older and/ or more advanced or experienced learners may act as mentors and role models for younger or less advanced peers, which benefits all learners by building (leadership) skills and fostering a sense of community.
· Individualized and Self-Paced Learning: learners progress at their own pace, and instruction is tailored to their specific abilities, interests, and developmental stages.
· Learners build knowledge by understanding new information and connecting it to existing expertise, rather than rote memorization.
· Learners may stay with the same facilitator(s) or in the same learning environment for multiple years, which helps foster strong, supportive relationships and a deeper understanding of each learner's needs.
· The LLL-space motivates learners exploring (new) content at home and at the hub whereby learner’s participation and critical thinking is essential.
· There are multiple roles of a teacher in a LLL-space such as facilitator, mentor, and guide.
· Learners are active participants in a LLL-space.
· Use of videos, online content, and digital tools are common; each learner uses a laptop and/ or tablet/ I-pad
· In the LL-space most time is used for practice (being actively involved and ‘busy’) with only one-to-one instruction when needed.
· The LLL-space has high learner engagement due to discussions, problem-solving and peer collaboration.
· Learners can learn at their own pace at the hub and at home.
· In the LLL-space group activities involve case studies, project work, creatives, experiments, social skills and role-play.
· Assessment approach is continuous assessment through participation and projects.
· The LLL-space encourages and teaches the learner’s responsibilities and independence in the hub and at home.
· Learning is entirely learner-led, driven by natural interests and real-life experiences rather than a fixed curriculum, sometimes referred to as ‘unschooling’.
· Focus on mastering basic skills in reading, writing, and math based on the learners’ current "stage" of development rather than the learners’ chronological age.
· Separating learning from age and ability prevent learners from being labeled "slow" simply because they have not reached a specific benchmark by a set birthday.
· The LLL space recognize that both parties, learners and facilitators have something to contribute and learn from each other whereby the facilitator can become the learner and vice versa. Knowledge does not just flow "down" from facilitator to learner.
· The LLL space does not use a fixed syllabus or curriculum; the learner's curiosity, interests, and real-world experiences drive the educational process rather than a pre-determined academic plan.
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Learner-Led-Learning without a fixed syllabus or curriculum
Learner-led learning without a fixed syllabus or curriculum is often referred to as unschooling or self-directed education. In these models, the learner's curiosity, interests, and real-world experiences drive the educational process rather than a pre-determined academic plan. Learners pursue topics they are naturally curious about, such as a specific hobby, a real-world problem, or a creative project. Facilitators or parents act as "guides on the side" rather than lecturers, providing resources and mentorship to support the learner's journey. Learners decide what to study, how to study it, and for how long, fostering intrinsic motivation and self-discipline. Progress is typically measured through reflection, self-evaluation, and the creation of "public products" (like a finished project or presentation) rather than standardized tests so called holistic assessment. Learners identify a complex problem and spend weeks or months researching and solving it. Learning starts with a question or problem posed by the learner, who then investigates and reflects on the findings. 
Can a mainstream curriculum and formal assessments be used to know which skills need to be taught and tested to reach or attain a certain level?
Yes, we may use a mainstream curriculum or formal assessments as a framework to identify necessary skills for learner-led learning through a process known as curriculum mapping or cross walking. Instead of following the curriculum as a rigid schedule, you use it as a reference to ensure the learner is meeting developmental benchmarks while pursuing their own interests. In learner-led-learning, formal assessments are used as benchmarks and evidence-gathering tools rather than as a primary driver of the daily schedule. The goal is to move from "assessment of learning" (ranking) to "assessment as learning" (metacognition and self-regulation).
At GiGi we work with facilitators that have many years of experience of working with existing (main stream) curricula, methods, resources and assessments so we may incorporate mainstream curricula, resources and assessments as a Skill Map as follows:

· We use any (national) curricula to extract "big ideas" or core competencies (e.g., critical thinking, digital literacy, and problem-solving) rather than just memorizing content.
· We establish skill progressions: review curriculum guides to see how skills like literacy or numeracy build upon each other (scaffolding). This helps us to know "what's next" as the learner progresses at their own pace.
· We start with the learner's chosen project and work backward to see which curriculum standards it fulfills. For example, a project on building a robot can map to mathematics, physics, and technical writing standards.
· We use diagnostic benchmarking: using standardized pre-tests or "exit levels" (e.g., Grade 3, 6, or 9 benchmarks) to identify specific skill gaps that need focused attention.
· We use flexible pacing: mainstream standards provide the "endpoint," but learner-led methods allow the learner and facilitator to determine the "route" and time taken to reach it.
· We use integrated support: parents and facilitators can use curriculum support plans to ensure foundational skills (reading, writing, counting) are prioritized within interest-based activities.
· We use performance-based assessments: learners apply knowledge to real-world tasks, such as public presentations, science experiments, or group debates.
· We use portfolio reviews: a structured, documented collection of work (projects, essays, photographs) used to track growth over time and provide evidence for external authorities.
· We may use internal or external diagnostic assessments: administered before beginning a new interest area to identify current strengths, existing skill gaps, and any potential barriers to learning.
· We may use standardized benchmarking: occasional use of standardized tests (like termly/annual achievement tests) can provide parents and learners with objective data on how their progress compares to national norms.
· The learner and facilitator collaborate to define success criteria. This ensures the evaluation is meaningful and builds student ownership of the process.
· We compare a learner's current performance with their own past performance rather than with others. This reduces competition and fosters a growth mindset.
· We use visible thinking routines: using structured prompts (e.g., "I used to think... now I think...") to make the "hidden" process of learning observable and evaluable.
· We use periodic check-ins: structured informal-to-formal transitions, such as "skill check-outs" at the end of a project to confirm mastery before moving to the next level.
· We use feedback as a conversation: assessment is reframed as a dialogue between the learner, parents and facilitators to determine the "Where to next?".
· We use targeted interventions: results from formal tests are used to design specific "corrective instructions" or mini-lessons only for the areas where the learner struggled.
· We use mastery-based advancement: learners advance only after demonstrating mastery of a competency, regardless of how much time it took to reach that point.
Note: Daily learning is always flexible and can be altered in response to reforms and needs. Both can be modified if it didn’t meet the expectations and/ or needs of parents, learners and facilitators.
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How does 24/7 care versus LLL work at GiGi?
At GiGi we offer 24/7 care in a learner-led- learning environment including a therapeutic or specialized learning environment. Our setting provides a continuous "therapeutic milieu" where daily life at the hub and at home—including meals, recreation, and rest—is treated as part of the holistic learning journey. 24/7 learner-led care integrates emotional and behavioral growth into every hour of the day and therefore we work hand in hand with parents/ guardian, therapists and specialists to create the ‘best’ possible.

· Academic progress and emotional healing and progress happen side-by-side. Facilitators, therapists and parents collaborate to create a consistent, nurturing environment across all 24 hours.
· Routine activities such as cooking, conflict resolution with peers, and time management are viewed as primary "learning" moments.
· We use individualized & flexible education plans, adapting to the student's emotional state and unique learning style ‘in the moment’. 
· We use diagnostic-led support in the form of diagnostic assessments to identify specific barriers (like ADHD or anxiety) and tailor the environment to the individual’s needs.
· Trained support staff provide 24/7 supervision through VHT (Video Home Training) and whatsapp (video) calls and messages or recordings, to ensure safety and provide "in-the-moment" coaching for self-regulation and social skills. A 24/7 care team typically includes psychiatrists, counselors, and specialized educators who work together on a single, unified development ‘care plan’ for the learner. The facilitators at GiGi can guarantee a 24/7 care, often acting as an ‘in between’ because other external therapists and specialists may not be available 24/7.
· We offer 24/7 access to resources: using platforms that allow learners and parents to access learning materials whenever they are ready—day or night—making education a self-paced, ongoing process.
· Families and (external)specialists are integrated into the 24/7 care cycle through regular face-to-face sessions and digital updates to ensure the learner's progress at school translates to their home life and vice versa.
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Learners With Learning and/ or Behavioural Challenges at GiGi
Dealing with learning, behavioural, social and emotional challenges can create many challenges for learners in a (mainstream) classroom. It not only affects how they gain information but also social interactions. These challenges can happen due to e.g. dyslexia, ADHD to processing disorders and more generalized academic or behavioural struggles. These challenges, often labeled as ‘obstacles’ need the right tools, support and a positive, calm, safe and happy learning environment .
As parents and facilitators, the objective is not just to teach content but to empower children to learn in the way that works best for them. This requires special education and interactive online teaching . 

How we to Support Children with Challenges at in GiGi
Note: ‘children with challenges’ whereby challenges refer to learning, behavioural, social and emotional challenges

· We focus on an inclusive environment, employing tailored strategies and fostering a healthy, safe and sound learning environment . 
· Facilitators and parents utilise multisensory teaching techniques, providing clear and concise instructions, and offering emotional support to build confidence and resilience, incorporating multiple senses such as sight, sound, touch, movement, taste, smell. (e.g. memory games)
· We break down big tasks to smaller ones, reducing the complexity of many tasks so it becomes manageable for learners. This step is a highly effective strategy to engage learners especially who are dealing with challenges. Now the learner can improve focus, build confidence and enhance the outcome of successful task completion.
· We embrace diverse activities; this involves understanding individual learning styles, providing accessible learning materials, and fostering a collaborative and supportive environment. We focus on strengths, promoting learner’s voice, and offer flexible learning options, so learners can thrive.
· We help the learner to learn through play and experimenting. We create a fun, engaging, and supportive environment that utilizes play-based activities to foster learning. This involves minimising tasks or making them into smaller steps, using visual learning , encouraging open communication skills , and celebrating effort over performance. By including play, kids can develop essential skills, build confidence, and enjoy the learning techniques.
· We identify each learner’s learning styles. It can be visual, auditory, kinesthetic, reading or writing. We use a variety of strategies such as visual aids, verbal explanations, hands-on activities, and providing opportunities for discussion and collaboration.
· We use remedial instruction, providing targeted support to learners with challenges. We aim to close knowledge gaps and build confidence. 
· We offer emotional support and try by all means to reduce the challenges faced. We encourage an open, honest and truthful communication, providing positive feedback and building confidence through tailored support and strategies. Both parents and facilitators need to be patient, calm, confident and celebrate small wins to boost the learner’s self-esteem and motivation each time they succeed.
· We concentrating on a learner’s strengths, not weaknesses, by exploring and helping to build the learner’s natural talents and abilities, increase confidence, motivation, and a positive self-image. 
· One of the effective strategies to support children with challenges is peer tutoring. It is a method where learners are pairing with more proficient learners for academic support. It is an ideal approach to foster collaboration, enhance social skills, improve inclusive education and boost confidence for everyone involved. 
· We use daily open and honest communication with everyone in the ‘care-team’, to stay informed about a learner’s progress, behavior in class, and the effectiveness of interventions. 
· We use assistive technologies, offering tools and strategies that enhance the learner’s access to learning and participation in all activities. These future technologies range from low-tech options like pencil grips and highlighters to more advanced software and devices, like text-to-speech programs and speech recognition software. By including required tools we create a more inclusive education and supportive space.
· We provide extended time for all activities when needed and this is a common and effective way to allow learners to demonstrate their knowledge and skills without time constraints. Learners with challenges like e.g. dyslexia, slow processing speed, traumas or attention deficits may need this extra support.
· Resorting to individualized and effective support is importantat all times. This involves understanding each learner’s unique needs, creating personalised learning plans, and utilising various strategies like multi-sensory teaching, breaking down tasks, and providing positive reinforcement. 
· Collaboration between parents, facilitators and specialists is crucial which ensures effectively supporting learners with challenges. This consists of shared goal setting, and a unified approach to address the learner’s specific needs in its learning. By working with each other, the team can create a supportive and effective learning environment that fosters academic and personal growth.
Conclusion
Supporting a learner with learning, behavioural, social and emotional challenges needs continuous observation, patience, problem-solving techniques and a deep understanding of each learner’s unique learning and development profile. It’s about observing analyzing their needs, removing obstacles and empowering them to succeed in their own way. Learners who get the right support with their challenges can improve their academic growth, social environment, personality development and emotional well-being. By applying the given tips like multisensory learning, individualized support, emotional nurturing, and effective collaboration, we can create an environment where every learner feels seen, supported, and capable of success. We explore various ways how the learners socialize with each other. At GiGi we don’t see learning, behavioural, social and emotional differences and challenges as obstacles but we see them as opportunities for learners to learn new ways of teaching, thinking, and growing in themselves and others.
How do learners at GiGi self-direct or self-regulate their learning?
Self-directed learning is all about taking control of your own growth, learning according to what you want, when you want, and how you want, also called independent learning, autonomous learning, self-teaching, or auto didacticism. Learners take the primary responsibility for their learning process. This involves identifying learning needs, setting goals, choosing resources and methods and evaluating their progress, with guidance and support from facilitators. Self-directed learning is ideal for fostering independence and ownership over an individual’s learning journey.

It involves four key stages. First – being ready to learn, second – setting learning goals, third – engaging in the learning process and fourth –  evaluating learning. Each of the stages consider the initial preparation, the development and execution of a learning plan, and in the end, the assessment of progress and reflection on the entire experience.

In self-directed learning facilitators establish boundaries that support learner’s autonomy while ensuring educational or learning standards are met. Facilitators model critical thinking, introduce SDL frameworks and guide students through goal-setting and time management techniques. They provide tools and strategies to learners for effective SDL. Facilitators provide guidance, encouragement, emotional support, and expertise for effective SDL. They also provide feedback to ensure better results. Facilitators make sure that academic integrity and learning standards are maintained properly and foster group discussions, peer feedback sessions, and community engagement.
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Three skills at the core of all learning throughout life:
1. Reading (comprehension)
2. Writing (stories/ texts)
3. Maths
Whether we meet a learner at the start of his or her learning process or halfway his or her learning process, at GiGi, we know that a calm, peaceful and happy mind-set is first of all needed in order to learn. We even dare to say 95% of learning is the right mind-set and a healthy level of happiness. When it comes to any form of learning we believe the three core skills reading (comprehension), writing (stories and texts) and maths are needed in order for any person to attain knowledge and skills regardless their further education or learning experience. Some learners come from main stream schools and have fallen behind in these three core skills. Further learning and happiness in any learning environment can only be achieved once these three core skills are covered for the full 100% - adjusted to the ability to each learner. We therefore may have to go (back) and start at the basics, ensuring these skills have developed satisfactory and more skills can be learned.
Some learners may come to GiGi for a ‘transition-period’ between (mainstream/ home-) schools. These schools will resort to an (entrance) assessment and will be mostly assessed on these three core skills. At GiGi we can work towards reintegration into a school-system again whereby we know the learner will be (always) placed in the age-appropriate year group. Therefore, we focus on these three core skills to work towards a smooth and successful return.
Do we then automatically conclude all other skills and/ or subjects are not important? To the contrary. Depending on each individual learner and his or own strengths and future expectations, other skills may be more relevant and may need equal attention. E.g. if a learner wants to become a carpenter but cannot cope in main stream education, we may incorporate other skills needed for his or her future career or life and look at the core skills needed to attend a school, college or course. We may even motivate the learner to join online carpentry courses while working on the three core skills.
We simply believe if our learners have a good foundation in these three core skills, it will increase their success in all fields of life. Regardless of ability, age or mind-set.
For all the three core skills we include other skills like spelling, grammar, punctuation, number bonds, timetables, etc at all times and these skills are practiced and attended to on a daily basis.
Let’s look into it in more detail:
‘Reading (comprehension) is at the core of all learning’
Reading comprehension is the foundational "gateway skill" that transforms the act of decoding print into the construction of meaningful knowledge. Without it, a learner can recognize words without understanding the concepts behind them—a gap that makes subjects like math, science, and history inaccessible.
Research emphasizes that reading comprehension is critical for several key reasons:
The Foundation for Future Success
Proficiency in reading is tied directly to success in every discipline. For example, science requires comprehending complex descriptions, and math necessitates accurately interpreting word problems. Education typically shifts from "learning to read" to "reading to learn" around Grade 3/4. Students who lack comprehension skills at this stage struggle to engage with any curriculum and often fall further behind each year.
Cognitive and Critical Thinking Development
Comprehension is not passive; it is an active process where readers use background knowledge, analysis, and reasoning to interpret information. Strong comprehension allows learners to analyze texts for bias, evidence, and misinformation—essential skills for navigating the information-heavy (digital) landscape of today. It fosters skills like synthesis, inference, and evaluation, which are required for complex problem-solving and decision-making in life and work.
Empowerment in Learner-Led Learning
In self-directed models, a learner’s ability to approach research and (text)books without apprehension is vital for independent exploration. Mastery of comprehension boosts a learner's (academic) self-image, reducing anxiety and increasing their willingness to take on new (intellectual) challenges. Proficient readers are more likely to view learning as engaging and pleasurable rather than obligatory, fostering a lifelong love for learning.
Real-World and Emotional Benefits
Learners with high reading comprehension better understand instructions and communicate more effectively, leading to improved career outcomes. Reading diverse texts exposes individuals to different cultures and perspectives, directly enhancing emotional intelligence and empathy.
‘Writing (stories) is the core of all learning’
While (comprehensive) reading allows for the consumption of knowledge, writing stories or any type of text serves as the ultimate engine for knowledge synthesis and cognitive organization. Writing, together with –comprehensive- reading is at the core of all learning because it forces the brain to move from passive recognition to active creation in the following ways:
The "Narrative Imperative" (Cognitive Retrieval)
The human brain is evolutionarily hardwired to remember information in stories, not isolated facts. To write a story—even a non-fiction one about a scientific process—a learner must retrieve information from memory and organize it into a logical sequence. This reinforces neural pathways more effectively than any other study method: Active Processing. Writing requires an understanding of "cause and effect." Whether describing a historical event or a chemical reaction, the learner must master the "Beginning-Middle-End" structure, which is the foundation of logical reasoning: Logical Sequencing.
Metacognition and Self-Regulation
Writing is a "thinking tool" that makes internal thoughts visible. You cannot write clearly if you do not understand a concept deeply. Writing acts as a diagnostic tool; if a learner hits a "wall" in their story or explanation, it reveals exactly where their understanding of a subject is weak: Clarity of Thought. Crafting a narrative requires planning, focus, and the ability to juggle multiple variables (character, plot, syntax, tone). These are high-level executive functions that transfer to every other life skill: Executive Function.
Empathy and Perspective-Taking
In learner-led learning, writing stories is the primary vehicle for social-emotional growth. When a learner writes from the perspective of a historical figure, a fictional character, or even a cell in the body, they must practice cognitive empathy. They are forced to step outside their own experience, which is the root of complex social intelligence: Internalizing Diverse Views. Storytelling allows learners to "play out" real-world anxieties or social conflicts in a safe, controlled environment, helping them regulate emotions and build resilience: Emotional Processing.
Ownership and Agency
Writing is the ultimate act of learner-led production. While reading comprehension is about receiving the world, writing is about shaping it. It gives learners "voice," transforming them from passive recipients of a curriculum into active contributors to a body of knowledge: From Consumer to Creator. A story or narrative essay provides a "public product" that can be formally assessed. In today’s world, portfolio-based assessments often prioritize these narratives as proof of deep, interdisciplinary mastery: Permanent Evidence of Learning.
Cross-Disciplinary Synthesis
Writing is the "glue" that connects different subjects. Explaining how a black hole works through a narrative about a space traveler requires the student to synthesize physics, creative writing, and ethics: The Science of Story. Learning history as a series of human stories—rather than dates—ensures the knowledge is retained long-term: Historical Narrative.

‘Maths is at the core of all learning’
Today we identify mathematics as a core pillar of learning, not merely as a subject for calculation, but as a "transversal" discipline that builds the mental architecture for logical reasoning and real-world problem-solving.
Development of "Mathematical Thinking"
In learner-led learning, math is often reframed as mathematical literacy—the capacity to formulate and interpret information in various contexts. Math serves as a "detective work" tool, teaching learners to deduce, infer, and critically analyze the logic underpinning any concept: Logical Reasoning. Pattern Recognition is a skill that extends beyond numbers to identify and predict sequences in nature, music, and language, fostering an ability to see connections and innovate. Solving complex math problems acts as a "cognitive workout" that strengthens the prefrontal cortex, enhancing focus, working memory, and multi-step planning: Executive Function.
The Universal Language of Integration
Math is often described as the "universal tongue" that allows for communication across linguistic and disciplinary boundaries. Mathematical principles are foundational to understanding other subjects, including science (data interpretation), history (timelines), and even art (proportions and rhythms): Interdisciplinary Bridge. Adaptive reasoning is a skill which allows students to apply mathematical concepts flexibly to novel or unfamiliar real-world problems: Adaptive Expertise.
Resilience and Growth Mindset
A unique benefit of mathematics in learner-led learning is its ability to foster persistence. Grappling with challenging problems—often called "desirable difficulties"—deepens conceptual understanding and builds emotional resilience: Normalizing Struggle. Mastering a new mathematical concept provides a powerful "light bulb moment" that boosts a learner's self-worth and intellectual agency: Self-Confidence
Career and Lifelong Readiness
Mathematical proficiency is considered a strong predictor of future income and success. Approximately 70% of employers cite analytical thinking—a skill honed through math—as an essential core competency in today’s labor market: Workplace Demand. Math provides the tools for independence, enabling learners to manage budgets, calculate interest, and make informed financial decisions: Financial Literacy. Maths is the backbone of technological innovation, essential for understanding the algorithms, statistics, and data structures that drive artificial intelligence: Digital Age Necessity.
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The importance of Decision Making Skills at GiGi; What do I choose?
Decision making skills are crucial for your life in every aspect; with the right decision making tools, anyone can do better and even beyond their imaginations. Whoever practices decision making skills might see improvement in their confidence, better relationships, reduction of exam stress or regret and many more. At GiGi we focus a lot on ‘choices’ during our (social) skill sessions and offer practical tools to use everywhere on a daily basis.

What are Decision Making Skills?
In any time or space, decision making skills are the tools that can help you in any form of crisis or negative situation. These skills prepare learners for the future to make the most apt decisions with the resources they have available. You can make any right or wrong decision, but what is most important here is how you make it and what are the criteria you chose to consider. Decision making is one of the best abilities to manage your stress levels while also knowing when to seek help and when to pause a bit. 

The Importance of Decision Making Skills
The major importance of decision making skills are building confidence, easy managing of stress, lesser regrets and improved problem solving techniques. Why are Decision-Making-Skills important?
1. They Shape Your Life
This could be a given but the life you pick however insignificant or as big may seem defines your life literally. What you say yes in response to and no, what are the opportunities you have sought, who do you have around you, all those things add up. Learning how to make better decisions can assist you in developing a life that you desire.
2. They Build Confidence
You might wonder but the more decisions you make, the more you will feel self-confident. Confidence stands as the ability that can assure you that you can be reliable on yourself and be confident about your choices and perceptions of a problem.
3. They Manage Uncertainty and Stress
Most decisions that you make might be ambiguous. Part of the time it is necessary to make a decision between two choices which are not-great or lacking all the information. Good decision-making quality can contribute to keeping your feet of the ground and you would handle study stress better as you understand how to think things over rather than living by impulse.
4. They Develop your Critical Thinking
It is common to come up with a good decision by critical thinking. What’s the real problem here? What are the risks? What evidence do I have? Making decisions, in a natural way, builds your situational analysis skills , which come in handy far beyond the school or work arena, it is a skill you always apply in your life.
5. They Enhance Problem-Solving
Problem-solving is coupled with decision-making. One will help you to find out what made you need to fix something and another one will help to decide how to fix it. By building one, you are doing something better to the other.
6. They Reduce Regret
There does not exist one who always makes perfect decisions. When you have reconsidered, taken some time to think over and weighed implication, wise choices were more likely to bring only fewer “what ifs.” And when things are unwanted, then you will not tend to beat yourself, simply because you made the decision.
7. They are Essential for Leadership
Leaders who are in control of their minds and are able to weigh all the options and are responsible are good leaders. People trust and follow such a person. It comes out as one of the most obvious indicators of maturity.
8. They Catalyze Personal Growth
When you are called to make tough decisions, this compels you to develop personal growth skills. You get used to thinking that you have to rely on yourself, recover after failure and become less unclear about what to value. Each choice is an opportunity to understand yourself and to develop.
9. They Foster Success
It is the outcome of a thousand decisions taken every now and then. What to focus on. When to ask for help. Should it be given up or continued? The improvement in decision-making implies better direction, which tends to achieve better output.
10. They Promote Independence
The more ownership you are taken on your own decisions the less the individual depends on others to make his or her decisions. It does not mean that you should not take advice, but you have to make your own decision, which is scary, but it will help to develop true independence. 
11. They assure Better Risk Management
Some risks are worth taking. Others not so much and decision-making skills will enable you to find out the difference. 
You get to know how to calculate risks, learn to consider the outcomes that may be possible, and move courageously and wisely.
12. They provide Growth Through Teamwork
When there is high decision-making in the group, it results in excellent cooperative learning. People who can make pertinent decisions correctly, can make this step instead of waiting till the other individual makes a decision. In these scenarios, you would initiate the call, find a compromise when appropriate, and take action. It prevents the stagnation of teams.
13. They Encourage Adaptability
Everything has its own planning to go the right or wrong way. If you are a good decision maker, you will understand this and keep your failures as lessons to adapt. You re-evaluate, turn and come to new conclusions relying on new information, giving you flexibility that is a major aspect in this dynamic world today.
14. They help in Managing Emotions
To be honest, we make decisions with emotions being emerged within us and fear, anger, excitement, or anxiety, all of them are likely to cloud judgment. Building decision-making competence will assist in making pauses, thinking, and acting rather than acting. It is good to consider your emotions but being overpowered by emotions can become your weakness. For this basic understanding, you would need emotional intelligence .
15. Improved Time Management
You can waste less time wondering how to do it when you are decisive enough, and this is what time-management skills are. 
Moving steadily, while making a fair decision and doing it on purpose can make everything unimportant fade and make you concentrate on what is really important.

In Conclusion
There is an elaborate approach for determining, maturing and knowing how to make decisions. This is an ability, similar to writing, listening or speaking in front of a crowd, which can be exercised, even perfected, and put into practice over time.
Good decision-makers are not flawless and in fact are reflective. They pause. They evaluate. Past decisions guide them and each decision helps them to develop. It may be as a student, a young professional or simply a person learning how to live more meaningfully- you will find that one of the aspects in life that this investment in the skill is rewarded. At GiGi we refer to these decision making skills all the time, mostly labeled as ‘What do you choose?’, followed by ‘Why?’, ‘What’, ‘When’ and ‘How?’. We need our learners to become more independent and making their own choices whereby asking for help and guidance is always the best choice to make.
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GiGi’s Inquiry-Based Learning: Revolutionising Learning Through Curiosity
“Curiosity is the compass that guides learners to explore the world, turning every question into an adventure of discovery.”
Especially in an educational setup, understanding towards the world comes from questioning things around. Questions are more important than the answers as said curiosity drives the lessons in the hub to be more interactive and fun. 
In a LLL-space the curiosity can lead to a session filled with involvement and engagement and one question can lead to another. Hence, those learners’ minds tend to take charge of their values and opinion. Further, learners never hesitate to put their point forward, if given opportunity with no judgement and biasedness. This shapes the journey for a learner. 
All this can be labeled as Inquiry-Based Learning (IBL). It refers to an learning approach that prioritizes experimentation, exploration, problem-solving, and creativity over rote memorization and dictation. 

With every new day, the world is experiencing advancement, and education or learning being a building block, evolves with time at a greater and prosperous speed. It focuses on real education with real-time involvement. Inquiry-based Learning takes charge in the world with the essence of inclusivity and personalisation in it. It helps in preparing learners for the future and makes them adaptable for critical thinking and real life problems. We embrace the essence of Inquiry-Based Learning in our teaching and learning methodologies. This incorporation is possible in the most fun way possible; creating an inclusive environment for learners to thrive on curiosity. We help learners build a connection between their knowledge and real-life scenarios, and develop all skills essential for tomorrow’s world. These cover critical thinking, problem solving, empathy and confidence.
What is Inquiry-Based Learning?
Inquiry-Based Learning is an approach creating an environment around students where they feel confident in asking questions. This educational strategy helps in absorbing information and learners tend to learn more as they explore. It focuses on questions or discovery through research and formative assessments.  
Why Inquiry-Based Learning Matters?
Curiosity empowers learners to think more critically in situations. Inquiry-Based Learning is not about finding the right answer rather it’s about discovering the journey with the power of exploration and questioning. That is why Inquiry-Based Learning is important, there are many reasons to support inquiry learning, two of them are:
· Bridging the Gap Between Theory and Practice
Traditional classrooms have always been known for dictation and lectures that focus more on the theoretical part of learning. 
It has more been connected to observing around and has always been distant from real life applications. IBL bridges that gap between the traditional and more desirable educational setup, by encouraging learners to learn more with practical scenarios making lessons more meaningful to them. This whole concept of questioning and exploring education and learning by themselves makes it more memorable, boosting their knowledge retention.
· Promoting Lifelong Learning Skills
It’s not only about the methodologies. Inquiry-based education or learning doesn’t just teach; it prepares students to be independent. This promotes the understanding of curiosity at a very small level to encourage learners and motivate them to connect with the course better. There are many ways that lifelong learning can be implemented, making a huge difference in one’s personal, professional and societal development. It believes in considering all learners at the same level – sometimes at the same level of understanding- as that of any facilitator in the classroom, when participating and engaging actively. As said by many; learners can learn a whole new perspective of life that we may never have even thought of considering. In such an environment we promote thinkers who can question, analyze, and adapt—essential skills for navigating the learner’s own journey in this ever-changing world.
Characteristics of Inquiry-Based Learning:
The key features of Inquiry-Based Learning include:
1. It’s a learner’s centric approach which promotes teamwork; critical thinking and addressing the real world problems with creativity and discussion.
2. Active Exploration: The Inquiry-Based Learning is focused on the active exploration powered by curiosity. earner can ask questions which further encourages investigation and hands-on learning.
3. Problem-Solving: It’s a learner’s centric approach which promotes teamwork; critical thinking and addressing the real world problems with creativity and discussion. 
4. Collaboration where the facilitator acts as a guide: It promotes teamwork and helps learners in analyzing and evaluating situations. In the due course, facilitators provide directions rather than dictating solutions. It encourages contextual learning through discussions and evaluations.
5. Reflection and Integration: With all this hard work and efforts put into the learning process, it becomes easy for learners to reflect on itself and integrate better methods of learning in its journey. One can fix the issue and can easily move on with better methods.
How to Use Inquiry-Based Learning?
We ask open ended questions and thought provoking questions during the sessions at GiGi. This allows learners to have their own set of research, investigate and gather information independently or in groups. These questions promote and encourage exploration. There is no role of teachers in this method of teaching, rather it is termed as facilitators, who act as guides in providing resources. These help in asking deeper questions in context to the topic based on its relevance.  This method of learning facilitates group discussions and shared learning experience for learners. Further, the participation on such a great level can result in better experiences and ultimately contributing to increased knowledge retention. With this learning experience it is easier to analyze, find alternatives and draw conclusions. When implemented in a strategic manner it’s easier to connect dots and connect the broader context in a creative format.
Strategies for Inquiry-Based Learning
Strategies based learning uses strategies like questioning techniques which uses open-ended questions to provoke curiosity and critical thinking among learners and uses hands-on activities like experiments, projects, or real-life problem-solving tasks. 
It is a strategic planning process that uses ‘Scaffold Learning’ which helps facilitators in providing resources and guidance in the learners’ progress. Group discussion plays an important role in shaping learners’ lives and these situations promote cooperative learning with the help of journaling and presentations. These situations evaluate learners’ journeys and reflect on their abilities and help them in differentiating between skills and interests.
The Inquiry-Based Learning Process
The Inquiry-Based Learning unfolds different stages of creativity, curiosity and understanding strategically for learners to be more involved and take learning to newer heights. It starts by asking learners to participate actively in the learning process, i.e 

Step 1: Ask: Generating Questions. 
Here the process begins with provocative questions and problems presented to learners, where they brainstorm in the scenario starting with the prompt presented by the facilitators. Mostly in these questions the learners are given open- ended questions to promote further exploration and inspire to enquire more about the topic.  Example to such a situation could be : “What causes climate change, and how does it impact our daily lives?” Now when a question like this is asked learners dive deeper into the lesson and try to learn more about the topic on their own.
Step 2 : Investigate: Research and Explore. 
Here learners gather information from various methods available to them as in resources, technology and even methods like experiments, reading or interviews. Educators are no longer dictating lessons, rather they are facilitators who guide learners through their capabilities. It helps them provide all the required resources, making sure that the approach towards their learning remains credible and systematic. Objective to this step is to foster active engagement among learners with materials and encourage critical evaluation of evidence. Examples here are facilitators providing learners with resources online and even suggesting credible websites they can visit to learn about e.g. climate change and its impact. The next step is to analyze the learnings and construct a critical yet factual opinion on the topic with conclusion to the situation. 
Step 3: Create: Synthesizing Knowledge. 
In this stage, an opinion is formed, it can be in any form: like constructive criticism for a topic, creating a product to cater the problem based on research and even sharing solutions to the discussed issue mostly in presentable forms: report, model, presentation and research paper. Outcome here in this situation is a tangible demonstration of understanding that reflects well on the depth of inquiry, backed up with research and understanding. The example of climate change used here is to come up with a paper that describes all the possible problems that are responsible for climate change and also provide solutions to cater that problem well within their limits. Now when the problem is shared, research is done and a conclusion has been reached, it is important to discuss it with peers and a broader audience to get different perspective on topic; also facilitators then can actually analyse the improvement in the quality of content and with such involvement students will remember and relate more to the topic and will ultimately learn more about the issue. 
Step 4 : Discuss: Sharing and Reflecting
This is the final step of reflecting on the learner’s learning, through discussions and feedback sessions which creates space for the exchange of ideas and additional insights, on topics. This might also end up in a very healthy debate that is also a part of collaborative learning, and we all are well aware that there are multiple benefits of collaborative learning. Purpose to this step is to encourage collaborative learning and refinement of thought in the whole journey, promoting collaboration and insightful understanding through experimentation and exploration.
Types of Inquiry-Based Learning
There can be four major types of Inquiry-Based Learning from the institutional perspective, beings stated as : 
Structured Inquiry, Controlled inquiry, Guided inquiry, Open inquiry
	Type of Inquiry
	How It Works
	Ideal For
	Student Experience

	Structured Inquiry
	Facilitators pose a specific question, and students explore within set boundaries to find the answers.
	Introducing inquiry-based methods to new learners.
	Learners focus on learning the process while feeling guided and supported.

	Controlled Inquiry
	Facilitators offer multiple questions, and students investigate using pre-selected resources.
	Building research and critical analysis skills.
	Learners analyze predefined materials, gaining confidence in inquiry through structured exploration.

	Guided Inquiry
	Facilitators provide a framework, and students craft their own questions and research approach.
	Balancing structure with creativity and autonomy.
	Learners feel engaged as they take partial ownership of the process, sparking curiosity and independent thought.

	Open Inquiry
	Learners design the entire process—from forming questions to presenting findings—with minimal guidance.
	Advanced learners ready to tackle complex, open-ended problems.
	Learners feel empowered and motivated as they take full control of their learning journey.


Benefits of Inquiry-Based Learning
Some major benefits that Inquiry-Based Learning offers us from a learner’s perspective include:
· It increases the critical thinking skills: Inquiry-Based Learning challenges learners to learn more about a topic and get an in-depth research which ultimately increases the critical thinking skills among young students
· It develops the ability to analyze and synthesize information: The Inquiry-Based Learning helps learners in developing the ability to analyze and synthesize information critically.
· It boosts peer to peer collaboration: In an inclusive environment, all the activities that take place in a LLL-space promotes communication among learners. It boosts peer to peer collaboration and takes one step towards collaborative learning.
· It creates opportunities for teamwork: In a LLL-space based on the inquiry based educational model, the group activities, investigations, queries and discussions create opportunities for teamwork. It further help learners improve their ability to communicate ideas efficiently and effectively.
· It boosts confidence in learners: These scenarios, where questions are promoted and inquiries are appreciated, confidence in learners is boosted and make them more self-aware. It further helps them know the environment better.
· It increases ability to communicate ideas efficiently: This open-ended exploration nurtures creativity, innovation and development to a greater height. IBL promotes this systematic approach of learner-led learning with a fresh perspective and new dimensions.
Conclusion: Embracing the Inquiry Mindset
It isn’t just about learning. It’s about developing a lifestyle that motivates you to learn more, to explore more and to keep the curious mind in you active.  Inquiry-Based Learning is an approach to successful learning for all learners, it is a learning to create a mindset that loves to thrive on curiosity, resilience and self-awareness. It’s a philosophy that can unlock incredible potential for learners. At GiGi we believe in an Inquiry-Based Learning approach as it lets learners and facilitators share their ideas and questions about a topic. This helps foster more curiosity about the material and teaches skills learners can use to continue exploring issues they are interested in. Together we are developing intellectually curious, independent-minded young learners.
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Flexible Learning at GiGi

Flexible learning is a learning approach that provides learners with autonomy. Flexible learning, Inquiry Based Learning and Decision Making Skills are used side by side and are integrated in all sessions at GiGi. Flexible learning provides adaptability and enables students to study at their own pace and learning style. This method of learning emphasises personalised learning and enables learners to study through customised or tailor-made learning. Every learners has their own learning style and capacity for grasping knowledge. The method of flexible learning mostly provides learners with educational resources that are flexible. This learning method promotes an inclusive learning environment enabling students of different backgrounds and abilities to learn equally without too many challenges. It promotes diversity in program design and instructional delivery methods. 

Flexible learning provides learners with the freedom to study whenever they want, can or are capable of. Through flexible learning, learners can decide what, when, how and where to study, which enhances learners’ ability to grasp knowledge more effectively. Every student has their own learning style and capacity to gain knowledge, and personalised learning enables them to study as per their own comfort level. Flexible learning is also known for enhancing communication skills and collaboration skills among learners. As compared to traditional education, which has a fixed and structured study schedule, flexible learning offers an adapted study routine to learners and enables learners to study from their own home or another location than the GiGi-Hub. The contribution of technology has made flexible learning more accessible, through which learners can attend sessions at the GiGi-hub with the help of e-learning platforms.

Flexible learning plays an essential role in the holistic development of children through holistic learning. The flexibility allows learners to study at their own speed and accuracy, which enhances their problem-solving skills. With the help of flexible learning, learners can study from any location, irrespective of any challenges, as studying at home or on holiday also helps in enhancing collaboration skills. With the help of the internet, learners and facilitators can connect with each other from any location, even internationally. 
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Social Learning at GiGi

Social learning blends collaboration interaction with shared experience to create a more effective learning environment than the traditional classroom methods. Unlike traditional methods which often only focus on individual performance, social learning focuses on group dynamics and community engagement creating an environment that contributes to a student’s holistic development — ensuring real learning with real time involvement.

Social learning is a process where individuals acquire knowledge and skills through observation, interaction and collaboration. It is ideally rooted in the learning which enhances a learner’s communication skills and exposes them to a diverse perspective and opinions. Social learning helps learners to grow in a group setting enabling them to learn from facilitators and also from their fellow learners. Some of the activities involved in social learning are : Group projects, Peer discussions, Role playing, Team problems solving. The skills built in learners equip them with practical competencies necessary to perform and thrive within society. At GiGi we use social learning to bring all learners and facilitators of different ages and with different challenges and values together and become a ‘Second Family’. This then reflects any family or society out there in the ‘real’ world.

The benefits of social learning: 

· Enhancing Collaboration and Teamwork

· Building Communication Skills

· Increases Engagement and Interest.

· Creating a Sense of Community

· Supports Emotional and Social Development

· Enhances Effort & Achievement
· Promotes Positive Behaviour

· Develops Interpersonal Skills
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Social Learning Activities at GiGi

· Art and Craft Activities
· Backyard Treasure Hunt
· Gardening
· Try out Maths Games
· Identify Colours
· Hopscotch
· ABC Hopscotch
· Dice Game
· Board Race
· E.g. Fraction War
· Missing Cards
· Phonics Play
· Hangman
· Scavenger Hunt
· Pictionary
· Charades
· Story Cubes
· Paper Airplane Competition
· Memory Game
· Karaoke 
· Painting Party
· Sudoku Challenge
· Dance Battle
· Movie Moment
· Cooking Class
· Crafting with Origami
· Debate
· Storytelling
· Experiments

Using simple games or doing hands-on activities, fun styles of learning are just as powerful as standard learning sessions. When there is a mix of structure, imagination and joy, learning becomes more powerful especially when it is done in a ‘family’ setting. 
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Ready to Join GiGi? – Truth and Trust
After reading the above and familiarizing yourself with our website and social media, you may have many questions for us. We are 24/7 available to answer all your questions and/or explain what we do. We realise each learner requires a specific learning route including an individual approach and treatment so this will always be considered first of all. In our set-up we can differentiate as much as needed and agreed upon. There are no limits as long as we can secure a safe and sound learning environment for everyone and always come to an agreement with all facilitators, specialists, parents and learners. 

This entails a learning and growth process for everyone involved that may have its (serious) ups and downs. We celebrate the ups and give all our input, expertise and drive to deal with the ‘downs’ as well. So far GiGi has never seen a learner leave for misbehaviour and/ or misconduct within the set boundaries, given we can come to an agreement on how to deal with it and whereby progress and safety for all learners, facilitators and parents is of upmost importance. As long as there is growth and improvement and the learner, and everyone involved, is motivated and willing, there is a way. This said, we need to inform you that the road to happiness and success may be a bumpy ride and we need parents and learners to be aware of extra time spent on meetings, discussions and visits face-to-face and/ or through whatsapp. For this we need everyone to be available 24/7.

[bookmark: _GoBack]Our experience has taught us that all the extra time spent during (tough) times really pays off. Trust is a very important factor here whereby we always work with the facts, truths and therefore honesty. Trust in the facilitators, learners, parents and specialists is the foundation of it all. We know trust is not achieved over night and it will take time. Where challenging incidents occur, trust in the relationships may be challenged as well. We can never guarantee a 100% success rate and sometimes we do come to a final disagreement. It happens and we acknowledge this as a very real possibility.

A learning-led environment thrives on truth and facts because it creates a secure, efficient framework for intellectual, behavioural and emotional development, enabling learners to navigate complex, changing worlds with confidence and accuracy. The truth fosters a growth mindset; a focus on evidence-based learning (EBP) encourages learners, facilitators and specialists to view feedback as a means of growth rather than a judgment, helping them become more resilient to setback.

An environment rooted in fact protects against the rapid spread of misinformation, which is particularly crucial in the age of AI and digital content. Active "truth-checking" activities—where everyone will verify information—increase engagement, curiosity, and deeper processing of all to be learned and experienced.

Telling, hearing and accepting truths improve problem-solving skills; access to accurate background knowledge significantly improves a learner's ability to solve problems. It allows learners, parents and facilitators to recognize patterns, rather than trying to solve every problem from scratch, ‘hear-say’ or ‘lies’.

Learners find it easier to remember and understand new (behavioural) concepts when they can associate them with existing, accurate facts, called the elaboration effect.

Honesty is the foundation of healthy relationships in a LLL-space. Learners and facilitators who prioritize the truth build mutual trust, which is essential for collaborative learning. Verifiable evidence maintains "civil and fair" discourse. When discussions are anchored in objective facts rather than shouting matches full of judgment, it creates a "democracy of the LLL-space" where common ground can be found.

All this is important in all communication. The honest, open and truthful input of everyone involved is crucial at all times. Not just when ‘things go wrong’ but throughout. We may take it already very seriously in a small incident but this sets a precedent for future, possible bigger, incidents.

So let’s start this honest, open and truthful journey together. Let’s anticipate on bumps on the road and celebrate every success, no matter how small.

Julian
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“If a child can’t learn the way we teach, maybe we should teach the way they learn.”
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